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GUERNSEY FINANCE IS SEEKING A NEW CHIEF EXECUTIVE 
 
 
To be considered for the high profile and dynamic role of Chief Executive of Guernsey 
Finance, please submit a CV and covering letter in support of your application to Lyndon 
Trott, Chairman of Guernsey Finance, at lyndon.trott@gov.gg by 5pm on Friday 24 
January 2020. Applicants are encouraged to contact the Chairman to discuss the role  
prior to applying. 
 
The salary for this role will be competitive. Applications are welcome from on and off-island. 
 
Interviews will take place in Guernsey on Thursday 13 February 2020. 
 
 
Overview 
 
Guernsey Finance is the international promotional agency for Guernsey’s finance industry, a 
company limited by guarantee which is owned and funded partly by Guernsey’s government 
(the States of Guernsey) and partly by the local finance industry.  
 
The agency promotes Guernsey’s offering as an international finance centre all over the 
world, particularly in its core industry sectors of investment funds, insurance, banking and 
private wealth services. This is achieved through numerous channels including Guernsey-
branded and third party events, facilitating trade and governmental delegations, and 
extensive media relations and e-marketing campaigns. 
 
The Board of Guernsey Finance is looking for a new Chief Executive to lead the current team 
across its offices in Guernsey and Shanghai, to strengthen its presence in key markets 
including North America, the Middle East and the Far East, and to perform an “ambassadorial” 
role working with the City of London and CityUK.  
 
The successful candidate will have promotional and marketing experience plus a broad 
knowledge and overview of the finance industry. Specific experience in the sectors in which 
Guernsey excels would be helpful.  
 
The Chief Executive will be responsible for delivering Guernsey Finance’s vision and mission 
by agreeing the overall strategic direction with the Board, and communicating it to all staff 
members and industry to ensure ongoing development, engagement and implementation.  
 
The Chief Executive will work closely with a wide variety of Guernsey stakeholders, including 
the Committee for Economic Development, the Guernsey International Business Association 
(and its constituent industry sector associations), industry member firms and individuals, and 
the Guernsey Financial Services Commission. 
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Profile 
 
The ideal candidate will be an experienced professional with proven analytical, written and 
verbal communication skills, with a particular emphasis on public speaking and presentation.  
 
The role is to promote Guernsey on the international stage and therefore the candidate must 
demonstrate a strong aptitude for business development and a clear understanding of the 
‘business to business’ marketing environment.  
 
An understanding of the political and regulatory environment in which offshore finance 
centres operate is essential.  
 
Cross sector experience and a working knowledge of the offshore finance industry are 
preferable, with a broad understanding of the technical aspects of the finance industry in 
Guernsey being desirable, although not essential. 
 
Responsibilities 
 
Promotional responsibilities 
 

• Representing Guernsey Finance and ‘Guernsey plc’ on the international stage, 
ensuring delivery of consistent messages to the international business community 
about Guernsey’s products, services, expertise and experience in financial services, 
with the overall objective that Guernsey is recognised as one of the leading offshore 
international finance centres in its chosen markets. 
 

• Significant and ongoing contact with the local, UK national and international media, 
including interviews for television, radio, trade press and national and international 
newspapers, including writing articles for industry publications.  

 
• Public speaking and delivering presentations to a wide range of audiences, at 

Guernsey Finance’s own events and external third party events on-island and 
internationally. This will include engagement with Guernsey’s individual sector 
associations and their events. 
 

• Identification and assessment of opportunities and the development of promotional 
activities in both mature markets such as the UK, wider Europe and North America and 
new markets, particularly the emerging markets in Latin America, Asia and Africa. 
Leading and facilitating delegations to those markets, carrying out research trips and 
exhibiting at local conferences in order to seek out further opportunities for 
Guernsey’s financial services sector. 
 

• Assessment and monitoring of activity of the competitor jurisdictions. 
 

• Regular communication with industry, government and the regulatory body in 
Guernsey to help inform Guernsey Finance’s strategy and direction. 
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Operational and Board responsibilities 
 

• Leading in conjunction with the Board the execution and ongoing development of 
Guernsey Finance’s strategy. 
 

• Ensuring effective internal controls and management information systems are in place. 
 

• Robust financial management including effective budgeting, management information 
reporting, tax and audit. 

 
• Assessing the principal risks of Guernsey Finance and ensuring that these risks are 

being monitored and managed. 
 

• Reporting regularly to the Board to enable it to discharge its responsibilities effectively. 
 

• Overseeing Guernsey Finance’s strategy and operational plans. 
 

• Communicating to staff at all levels the agreed strategic objectives, and ensuring that 
these objectives, as well as all long and short-term operational plans, are achieved in 
practice. 
 

• Recruiting, developing and retaining quality staff. 
 
 
Skills 
 
Key skills required 

 
• Proven experience and understanding of the promotional, marketing communication 

and public relations environment. 
 

• Proven experience of developing and delivering business strategy. 
 

• First-hand knowledge, understanding and appreciation of the offshore finance 
industry. 
 

• Ability to engage at all different levels with a diverse range of stakeholders. 
 

• Analytical, verbal and written communication skills are vital, as are presentation skills 
and an ability to talk confidently to a wide variety of audiences. 
 

• Proven ability to manage, coordinate and motivate a team across diverse disciplines 
and competing priorities 
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Other skills required 

 
• Ability to manage multiple and competing priorities and demands. 

 
• Ability to inspire and generate a positive working environment and be committed to 

developing and maintaining a high performing workforce. 
 

• Networking and interpersonal skills. 
 

• Commitment to high standards of ethical and business conduct, and to inclusion and 
equality.  

 


